SB-26

To revitalize the workforce by providing paid time off and universal pre-kindergarten for families,
while building the workforce of the future by investing in job training programs and employment

outreach facilities.

INTHE SENATE OF THE AMERICAN LEGION BOYSNATION

Mr. Mullen of New Y ork introduced the following bill;

A BILL

To revitalize the workforce by providing paid time off and universal pre-kindergarten for families,
while building the workforce of the future by investing in job training programs and employment

outreach facilities.

Be it enacted by The American Legion Boys Nation Senate assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the "Workforce Revitalization Act".

SECTION 2. FINDINGS.

Congress finds that strong families and a skilled workforce are the foundation of economic
prosperity, that Americas future depends on trained workers in strategic industries like semiconductor
manufacturing, that job placement infrastructure has grown outdated, and that fraudulent job postings

undermine trust in the labor market.
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SECTION 3. FEDERAL PAID FAMILY LEAVE.

(1) Eligible employees shall receive up to 12 weeks of paid leave for the birth or adoption of a child,

or care of aserioudy ill family member.

(2) The program shall be funded through a capped payroll contribution split evenly between

employers and employees, not to exceed 0.4% of wages combined.

(3) States with existing paid leave programs meeting or exceeding federal standards may administer

benefitsin lieu of the federa program.

SECTION 4. MODERNIZATION OF AMERICAN JOB CENTERS.

(1) Within 180 days of enactment, the Department of Labor Inspector General shall audit American

Job Centers nationwide to identify funding, staffing, and outreach deficiencies.

(2) Funds shall be appropriated to correct staffing shortfalls and replace outdated registration

technology with modern systems.

(3) A portion of funds shall support outreach and marketing to increase utilization of job center

services.

SECTION 5. PROHIBITION ON FRAUDULENT JOB LISTINGS.

() It shall be unlawful for any employer to knowingly post ajob listing for a position that does not
exist or is not actively being filled.

(2) Violations shall result in acivil penalty of $250,000 per listing.

(3) All job listings must disclose a good-faith salary or wage range.

SECTION 6. FUNDING OFFSETS.

(1) Any savings identified through the Section 6 audit shall be redirected to offset costs under this
Act.
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(2) Civil penalties collected under Section 7 shall fund Sections 4 through 6.

(3) Provisions under Sections 3 and 4 shall be phased in over three years.

SECTION 7. DEFINITIONS.

In this Act, the term "eligible child" means a child aged 3 or 4 who is not yet enrolled in kindergarten,
and the term "eligible employee" means any employee who has worked for a covered employer for at

least 8 months and no fewer than 833 hours during that period.

SECTION 8. EFFECTIVE DATE.

This Act shall take effect on January 1, 2027.
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